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DEPARTMENTOF  ENTc¢ ENGINEERING
INDUSTRY INSTITUTE INTERACTION
(TE-INTERNSHIP 2022-2023)

TE-INTERNSHIP PROGRAM APPLICATION

T (Complete and submit to the Internship Caordinator)

1. Student Name: Nivanjen Nivredd Devede,
2. Local Address: Rasabea Peth , Puna. Phone: BL <9 99 ¢n]

3. Permanent Address: kasaba Pedh , Pune. Phone: BLS99956),

3a. Student email address: w3 ranjandevale 94 9 € qmqu Lcom

4. Average Grade Point (FE+SE):
5. Internship Preferences
Location Core Area Company/ institution
Preference-1 Purna Nugar Pimpari Sail Malhay
J il : E/l?m .
Preference-2
Preference-3
. el _
Faculty mentor Signature: 5 o Date:

The signature confirms that theusludent has attended the internship orientation & has
met all paperwork and process requirements to participate in the internship program,
and has received approval from his/her Advisor.

Student Signature; @0, Date;

The signature confirms that the student agrees to the terms, conditions, and
requirements of the Internship Program.
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DEPARTMENT OF ENTC ENGINEERING
INDUSTRY INSTITUTE INTERACTION
(TE-INTERNSHIP 2022-2023)

RELIEVING LETTER OF STUDENT

To

e Rarna. Nagay,
......... Pimnpeardecn.,

Subject: Relieving letter of student and Industry.

Dear Sir/Madam,

Kindly refer your letter/e-mail dated. on the above cited subject. As permitted by your
good self the following students will undergo Industrial Internship in your esteemed
organization under your sole guidance & directions:

S.No. Name of Students Roll No. Branch
5. Niranian Nivrwlrti 20ET OIS ENTC
Devale,

This training being an essential part of the curriculum, the following guidelines have
been prescribed in the curriculum for the training. You are therefore requested to
please issue following guidelines to the concerned manager/Industrial Supervisor.

1. Internship schedule may be prepared and a copy of the same may be sent to us.

2. Each student is required to prepare an Internship diary and report.

3. Kindly check the Internship diary of the student daily.

4. Issue instruction regarding working hours during training and maintenance of the
attendance record.

- "'—"H*;u 1
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You are requested to evaluate the student’s performance on the basis of grading i.e. Excellent, Very Good, Satisfactory and Non
Satisfactory on the below mentioned factors. The performance report may please be forwarded to the undersigned on completion

of training in sealed envelope.

S.No. | Name of Students Evaluation Ranking
a | Attendance and general behavior Good
b | Relation with workers and supervisors Gannd
¢ |Initiative and efforts in learning Grodd
d | Knowledge and skills improvement (o od
e | Contribution to the organization oo

Your efforts in this regard will positively enhance the knowledge and practical skills of
the students, your cooperation will be highly appreciated and we shall feel obliged.

The students will abide by the rules and regulations of the organization and will
maintain proper discipline with keen interest during their Internship. The students will
report to you on a date along with a copy of this letter.

Yours sincerely,

Intﬁs%r

2
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DEPARTMENT OF ENTC ENGINEERING
INDUSTRY INSTITUTE INTERACTION
(TE-INTERNSHIP 2022-2023)

STUDENT FEEDBACK OF INTERNSHIP
(TC BE FILLED BY STUDENTS AFTER INTERNSHIP COMPLETION)
Student Name: _Niveanjan Niwvrurh Devede, Date: 3 -02-2023
Industrial Supervisor: _Siheam bhayaie Sedun|ahditle: Supey v isor,
Supervisor Email: Shaom bhuyajesdluniche 464 o @ Internship: Pa(d/Unpaid
Company/Organization: _Sexi Mol hay  Elechya.

Internship Address: Puvyna Nagey , Pimpari.
Faculty Coordinator: S.3. Dhelecade. Department: £ NTC

Dates of Internship: From S -Dec - 20 = To 25 -Jap- rorx3y

***Please fill out the above in full detail***

Give a brief description of your internship work (title and tasks for which you were responsible):
M IF T based oN Tender and databuse mMana qemant.

W AND Lndergrsund eiecMNic Aines .

Was your internship experience related to your major area of study?
'.) Muﬂﬂgemer\f i
T dex Ay “('OY Med 5,

Indicate the degree to which you agree or disagree with the following statements.

This experience has: Strongly [ Agree No Disagree
Agree Opinion

Strongly
Disagree

Given me the opportunity to i
explore a career field

Allowed me to apply classroom

theory to practice o
e 1
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Helped me develop my decision
making and problem-solving skills o

Expanded my knowledge about
the work world prior to permanent i
employment

Helped me develop my written
and oral communication skills 3

Provided a chance to use
leadership skills (influence
others, develop ideas with others, /
stimulate decision-making and
action)

Expanded my sensitivity to the
ethical implications of the work il
involved

Made it possible for me to be
more confident in new A
situations

Given me a chance to improve
my interpersonal skills it

Helped me learn to handle C/

responsibility and use my time

wisely
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Helped me discover new
aspects of myself that I didn’t g
know existed before

Helped me develop new
interests and abilities . 4

Helped me clarify my career

goals i

Provided me with contacts
that may lead to future

W
employment
Allowed me to acquire
information and/ or use

e

equipment not available at my
Institute

In the Institute internship program, faculty members are expected to be mentors for students. Do
you feel that your faculty coordinator served such a function? Why or why not?

W Yes | sir 45 vety helpfull ano  co opradive e studend.

How well were you able to accomplish the initial goals, tasks, and new skills that were set down
in your learning contract? In what ways were you able to take a new direction or expand beyond
your contract? Why were some goals not accomplished adequately?

1) (omunication 515,
) & n kﬂowlec)ge.

In what areas did you most develop and improve?
1) Nelpfui for Conve rsadions i th senyours,
W) \ m prove (<r\aw0(=a_-) e.

= 3
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What has been the most significant accomplishment or satisfying moment of your internship?
Wl was leafn mos* of Ahe €leckrTc enders and

biJAS of wmeders,

What did you dislike about the internship?
%) Wigh UDl*"“JC e oy b,

Considering your overall experience, how would you rate this internship? (Circle one).
(Satisfactory/ Good/ Excellent)

Excellent.

Give suggestions as to how your internship experience could have been improved. (Could you
have handled added responsibility? Would you have liked more discussions with your professor
concerning your internship? Was closer supervision needed? Was more orientation required?)

No any s5ug9g9estions

—

@
Niranjaun Devde,
Name and Sign of Student

a
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DEPARTMENT OF

ENTC

ENG

INDUSTRY INSTITUTE INTERACTION
(TE-INTERNSHIP 2022-2023)

INTERNSHIP EVALUATION REPORT

Name & Address of Company: _Sai - Malhar Elecha

INEERING

Parna Nagay , Pimpar .

Grades to be awarded by Supervisor
Sr.No.|Name of Student Roll No.
Punctuality |Maintenance of | Skill Test | Overall
Daily Diary Grade
Niyansan - nN. |20g70
I | Gagile. s | God | Ve Good | Gowd | Good
2
3
4
Grade (Satisfactory/Good/ Excellent)
*This filled sheet is confidential. Getting it filled by Internship Coordinator/HOD
TS
’“.;_,IEL 'J":',f I, Kehnedy Road, Pune-411001
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DEPARTMENT OF ENTC ENGINEERING
INDUSTRY INSTITUTE INTERACTION
(TE-INTERNSHIP 2022-2023)

REQUEST LETTER FROM INSTITUTE TO INTERNSHIP PROVIDER
To

The General Manager (HR)
SAIMHALHAR ELECTRA,

Purna Nagar,
Chinchwad.

Subject :- REQUEST FOR 04/06 WEEKS INDUSTRIAL TRAINING of 4 years Degree
Program

Dear Sir,

AICTE has made internships mandatory for all technical education students.

In view of the above, we request your good self to allow our following
_ 1 students for practical training in your esteemed organization.

S. No. Name Roll No. Year Discipline
1. Niranjan Nivrutti Devale 20ET015 Third ENTC

A line of confirmation will be highly appreciated.

With warm regards,

Yours sincerely,

(E ) ( M)
Internskip’Coordinator Head/of Department

fbff'hff‘: ' I, Kemiedy Road, Pune-411001
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DEPARTMENT OF ENTC ENGINEERING
INDUSTRY INSTITUTE INTERACTION
(TE-INTERNSHIP 2022-2023)

OBJECTIVES/ GUIDELINES/ AGREEMENT: INTERNSHIP SYNOPSIS

(THIS WILL BE PREPARED IN CONSULTATION WITH FACULTY MENTOR)
An internship is a unique learning experience that integrates studies with practical work.
This agreement is written by the student in consultation with the Faculty Mentor and
Industrial supervisor. It shall serve to clarify the educational purpose of the internship
and to ensure an understanding of the total learning experience among the principal
parties involved.

Part I: Contact Information Student

Name:_Niranjan Nivrutti Devale Student ID#__ 20ET015
Class Year: 2022-2023 Address: Kasaba Peth
City:__Pune State: Maharashtra Phone: 8459995433

Email: _niranjandevale999@gmail.com

Industrial Supervisor
Name:___ Abhijeet Kulkarni Title:_ Owner

Company/Organization:___Sai Malhar Electra
Internship Address: Purna Nagar Chinchwad
City, State, Pin: Pimpari ,Maharashtra Phone: 8888806846
Email: _saimalhay electrg @ gmai d- com

Faculty Mentor
Name: Santosh.B.Dhekale Phone: 9049996452

Campus Address: _AISSMS (COE)

Academic Credit Information

Internship Title:__Digytad Mansement. Department:

Course #: Credits:

Grading Option: Credit/Non-credit

Beginning Date: S -Dec - ov2  Epding Date: s - Jan- 12

Hours per Week: 3o Internship is: Paid / Unpaid
A o
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Part Il: Internship Objectives/Learning Activities

Internship Objectives: What do you intend to learn, acquire and clarify through this
internship? Try to use concrete, measurable terms in listing your learning objectives
under each of the following categories:

» Knowledge and Understanding
.Basic information in electronics

e Skills

.Effective Communication and Team Work.
.Group leading skills
.Quality Testing

Learning Activities: How will your internship activities enable you to acquire the
knowledge/understanding, and skills you listed above?
D FHecd e Cemmunicadion and Team oyl
) C-:mrr)up Ae 0\():(\_9 e pddy
) gueMi 51'7 Cestyng

On the job: Describe how your internship activities will enable you to meet your
learning objectives. Include projects, research, report writing, conversations, etc.,
which you will do while working, relating them to what you intend to learn.

1) T dearped seme elecMc oo sm edtion

) leayned some tendey 'In“:UYfY)GIJ‘Teq'

Teaching/Mentoring Activities: How your technical knowledge can be applied at the

P .
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site of the internship. How you can create value through mentoring/help people learn
new things.

)) Pimpayi c<chinch weodd |
W) favet,
") Bhesan m1oc
Off the job: List reading, writing, contact with a faculty supervisor, peer group

discussion, field trips, observations, etc., you will make and carry out which will help
you meet your learning objectives.

1) Team Wovle
') Commun, cech 00 M s

Evaluation: Your Internship supervisor will provide a written evaluation of your
internship. Describe in detail what other evidence you will provide to your faculty
Mentor to document what you have learned (e.g. journal, analytic paper, project,
descriptive paper, oral presentation, etc.) Include deadline dates.

) Y\ar\DJ'\r\J electHviced devices.

Part Ill: The Internship

Job Description: Describe in as much detail as possible your role and responsibilities
while on your internship. List duties, project to be completed, deadlines, etc. How can
you contribute to the organization/site of internship?

i) Mange data and weeoymend crorie, TCHyY mMend (oovle,

Supervision: Describe in as much detail as possible the supervision to be
provided/needed at the work site. List what kind of instruction, assistance, consultation
you will receive from whom, etc.
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W Maldiny  pannels
W MAKI Ny Fruns miten,

Evaluation: How will your work performance be evaluated? By whom? When?
V) Sed S.Ptfht'rfc goals,
+) Be hones? and _spcc'l-ﬁc_.

Part IV: Agreement

This contract may be terminated or amended by student, faculty coordinator or work

supervisor at any time upon written notice, which is received and agreed to by the
other two parties.

Student  Qwanty Date

Faculty Mentor 3”\ Date

Industry Supervisor _sSgaluwihe Date
i 4
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DEPARTMENT OF ENTC ENGINEERING
INDUSTRY INSTITUTE INTERACTION
(TE-INTERNSHIP 2022-2023)

EVALUATION OF INTERNSHIP BY INSTITUTE
Ph. Fax Email

Evaluation (I)

1. Name of Student: DEVALE NIRANJAN NIVRUTTI Mob. No. 8459995433
2. College Roll No. 20ET015 University PRN. 72142431H

3. Branch/Semester ENTC / 6 th SEMESTER Period of Training: 5 WEEKS

4. Home Address with contact NO: KASBA PETH , PUNE

5. Address of Training Site: PURNA NAGAR, CHINCHWAD

6. Address of Training Providing Agency: PURNA NAGAR, CHINCHWAD

7. Name/Designation of Training In- charge: : ABHIJEET KULKARNI

8. Type of Work: DATA MANAGEMENT , TENDER RECORDS , UDERGROUND
CABLES

9. Date of Evaluation:
a) Attendance:(Satisfactory/ Good/ Excellent)
b) Practical Work:(Satisfactory/ Good/ Excellent
¢) Faculty’s Evaluation:(Satisfactory/ Good/ Excellent)
d) Evaluation of Industry:(Satisfactory/ Good/ Excellent)

Overall grade: (Satisfactory/ Good/ Excellent)

Signature of Faculty Mentor Signature of Interqéi;

or (Industry)
. LRl

"date and stamp

#Phgtecopy of the attendance record duly attested by the training in-charge should be
aftaehed with the evaluation Proformay
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DEPARTMENTOF ENT(C ENGINEERING
INDUSTRY INSTITUTE INTERACTION
(TE-INTERNSHIP2022-2023)

STUDENT’'SDAILYDIARY*
DAY-1 DATE S-11L-1011
Timeofarrival o8 TimeofDeparture &7, 30[ Remarks
Deptt./Division NameofFinishedProduct
Name of
HOD/Supervis
orWithe-mailid

Mainpointsoftheday

1) Observved Ahe

atr “Ahe

woylk Jdone \‘:7 the wovliers

company. (In office)

DAY-2

DATE: 6 - 1L - Zo0b"0w

Timeofarrival

| lo:4s

TimeofDeparture | &~ B

1) 0bseyved dhe

visor (In office)

Jdectg er\:h-7 orie Jone 57 super —~

DATE. 9 o 1% opa

Tig]

PUNE.41: i

DAY-3
Timeofarrival 19 & k5 TimeofDeparture B 28
) Starded working undey supey disen of superwviser,
ar office.
_.-.-":_--i';' ﬂ;i‘*‘
N 1. ,gcilaRoad;Pune—
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-
SINCE 1917

DAY-4

DATE:

8-172- 201

Timeofarrival

| Lo Ly TimeofDeparture

G: 30 ]

V) L2vote

letbevs {or 4vunsformer orders from
Industvies . C Approveal letrers s maicin 4 A ranstfoy -

and oOhsevved

Manu ta ctuvi Ny

oD ey e

Mey )
DAY-5 DATE: 4 - 12- 2021
Timeofarrival | le: de Time ofDeparture \ Jido
) Uisited Mnu\ch:ﬁuv\f}_j site of dvansformex.

by worlievs.

DAY-6

DATE:

10 - |2 -T7T0r

Timeofarrival

| R B B

TimeofDeparture

A 3o

drans for mmer,

W b7 obsevvation , undersiosd

Medhod

O'F' YNe i N

DAY-7

DATE: 1= 12 - 2010

Timeofarrival f )

'.3(_)

TimeofDeparture

.30

Pqnne)j‘.

\) +he cempany has quraueJ gy’ ordey of T

DAY-8 DATE: 13 =112 - 2012
Timeofarrival ’ 10 20 TimeofDeparture ] 3.30
Yy I -\—a}(g Qvey The sapevy LITON of 1+ heast
2 i 51 oy (4
DAY-9 DATE: (4= 12 = LOo%
Timeofarrival L8 B TimeofDeparture h' oo
RO
A N 1K Road,Pune-
lll-'-J-'l\-l'll. |-I T.:I -..' = H] N ’. %‘_]ﬁq;yﬁifd' B
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5% dag @ e omplerd (2 panneds “nder g
observatieon and Supev vison.
DAY-10 DATE: 1% « |9 = LETL
Timeofarrival | | ey e TimeofDepartufe b oo
W ey i copphecd half¥ of 4he ovdex
DAY-11 DATE: |€ - 12 - 201
Timeofarrival IEEE TimeofDeparture [ hioo

e Jag -&'\r\p\JJ1 , Lo e finished Y'Y“*"\M“Fﬂff’uﬂnj ot o/
p‘\ﬂﬂ(lf a5 Pe v OfJe"(.
DAY-12 DATE | 1= V= L& 0

Timeofarrival

C ey

=

| o000

TimeofDeparture | b

R LN derg y obsexved Ahe "aspectian of Y@y paNnnels
with supevuiror,
DAY-13 DATE: |15 - 11 - 10202
Timeofarrival | DL3e TimeofDeparture 3" 30
e Nond oveved adl 4 h e Pannelx ‘e {qglreg}nj
de park orent L giM gy fov  paalc ny.
DAY-14 DATE: 2.0 «iL = 2oy,
Timeofarrival | Le ! 30 |TimeofDeparture | 3,00

e AAra

Nstev Ahe QY dey +6 YA e# Swceces ‘6-1117_

DAY-15

DATE: -} - L - 7oL

Timeofarrival

T wo

TimeofDeparture

1’Keﬁﬂﬁ?-¥%?*1d’ibune_
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Mo TapeY visor,

DAY-16 DATE: dule= L= LOT

Timeofarrival [ I TimeofDeparture 5 00
V) site courin

DAY-17 DATE: 1.3 = |L-102

Timeofarrival i1V oo TimeofDeparture s 0o

\J 5ite esoxir,

DAY-18 DATE: .6 - \t-2r0o71L

Timeofarrival il ime TimeofDeparture $ida
1) Fi¥Fe eiovis,

DAY-19 DATE: 17 -\ -rLaor

Timeofarrival | )l oo Time ofDeparture 5= wa
\) Site oYl

DAY-20 DATE .% — )L = .,

Timeofarrival oo TimeofDeparture 500
vy sile e2afle,

DAY-21 DATE: 3o -\l - 2o

Timeofarrival 1) Lo TimeofDeparture S - o0

1,Kepﬂﬁ:l!ﬁﬂid,13une~
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V side el oxie,

DAY-22 DATE: 13-0\'-1023

Time of arrival | 10:29 |Time of Departure L'.oo

') Z have crvo®schelied The bild <2hich have Leep
pors red ~om  arcoan) Stedion, then 1 maihe ) +h ¢

bilA 4o mManengev.

DAY-23 ' DATE: L -0\ - 2071}

Time of arrival | [o:hs Time of Departure | & a0

D hanoke) 4dhwe ‘]Cﬂr'ihcr oxdevs oFfF coniw) Pannels,
Falcen by Ccampum7.

DAY-24 DATE! 1.8 = dl'y LO%RS

Time of arrival | Lo ks Time of Departure | n.oo

U Did Anc fuld ano —{':_nr-ul eruvie o f condpd

P4nnel) ordev.

' "‘stry‘iSupervisor.

1, Kgnnedy Road, Pune-411001
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DEPARTMENT OF ENTC ENGINEERING
INDUSTRY INSTITUTE INTERACTION
(TE-INTERNSHIP 2022-2023)

SUPERVISOR EVALUATION OF INTERN
Student Name: DEVALE NIRANJAN NIVRUTTI Date: 25 JANUARY 2023
Work Supervisor: ABHIJEET KULKARNI  Title: COMPANY HEAD
Company: SAI MALHAR ELECTRA
Internship Address: PURNA NAGAR, CHINCHWAD

Dates of Internship: From_5 DECEMBER 22 To 25 JANUARY 23

Please evaluate your intern by indicating the frequency with which you observed the following behaviors:

Parameters Needs Satisfactory Good Excellent
improvement
Behaviors . e
Performs in a dependable manner ——
C tes with co-workers &
Su(;(;}:li"zoiz with co-workers -
Shows interest in work g
Learns quickly P
Shows initiative | A
Produces high-quality work g
Accepts responsibility . | P
Accepts criticism Nt
Demonstratés organizational —
skills

1, Kennedy Road, Pune-411001
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Uses technical knowledge and
expertise

\

Shows good judgment

\

Demonstrates
creativity/originality

Analyzes problems effectively

AR

Is self-reliant \/

Communicates well

VA

Writes effectively

Has a professional attitude

v
Gives a professional appearance L

Is punctual o

Uses time effectively W

Overall performance of student intern (Tick mark):

(Needs improvement/ Satisfactory/Good/Excellent)

Additional comments, if any:

~

Signature of Industtrsf upef‘Vi‘sbr_-HR Manager

L, Kennedy Road, Pune-411001




STeTd  Abaotel &dTd
Accredited by NAAC with “A4" Grade

AISSMS

COLLEGE OF ENGINEERING

DEPARTMENT OF ENTC ENGINEERING

INDUSTRY INSTITUTE INTERACTION

(TE-INTERNSHIP 2022-2023)
ATTENDANCE SHEET

Name & Address of Company: SAl MALHAR ELECTRA
: PURNA NAGAR, CHINCHWAD

Name of Student

DEVALE NIRANJAN NIVRUTTI

Roll. No.

20ETO015

Name of Course

INTERNSHIP (ENTC ENGINEERING)

Date of Commencement of Training:

5 DECEMBER 22
Date of Completion of Training:
25 JANUARY 23
Initials of the student
Month 1 Z 3|4 5 6 718 9 110 |11 |12 |13 [14 | 15 |16 |17 | 18 | 19 20 |21 |22 |23 | 24 |25 | 26

27

28

29

30

31

H

R

o b

Y

Y

4=
p

DL

R -

<

49
:

(Name

Q b':\]jg—-v - e | iLa rn,

y ternshlp supegvisor with company stamp/ seal

) Contact No.

$E88% 06gL6
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SAIMHALHAR ELECTRA

CERTIFICATE OF INTERNSHIP

This certificate is presented to

Niranjan Devale

for the successful accomplishment of the Digital management
Internship Training program from 5 dec 22 to 25 jan 23.

Given this feb 2023.

ALL PRINCIPAL STHOS AL
L RO 591 S| WEMORIAL sorTves R
s o Industrial Coordinator

KENNEDY ROAD, PUNE.41+ rq4
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EDLLEBE OoOF ENGINEERING

Q{C-u"DC“i\D‘iC-_i[E:ﬂiﬁ‘»!

Internship Evaluation Sheet

siiastaT

Accredited by NAAC with “A4+" Grade

Name of Mentor: Mr. S. B. Dhekale

Sr. | Name of Student Communi- | Depth of Attitude Ethics Problem Punctuality/ Report Total | Date
No. cation & Knowledge/ | & and Saolving Timely Writing
Presenta- New skills behavior | Societal Ability/ Submission/ (By
tion Skills learned (By Understa- | Creativity Networking at Mentaor)
Industry -nding (By Industry | Workplace (By
Supervisor) Supervisor) | mentor)
Madmurm Marks |20 ... |% Ao T T S L N L . - e =
CO S Mapped COl CO2 co1 CO4,CO6 | CO2,CO4, | CO2,COB COo3, COS C0O1,Cco2
CO5, COo6 CO5
| DADDI ANIKET P ? ’ e :
L | T e [ 0% ok 0 A 09 15 66 15}0212@%
2 DALAVE VAISHNAVI :
| “ | RAMESHRAO 09 |0 0% |04 | 05 | 0F 10 53| Mleat2e22
DESAI PRANAV ~ : = : =
Zlewwe o - |43 | FQ | 08|04 | 0F [ 0F | 10n 155 zpa)eme
4 | DESHPANDE VISHAL =
VIJAY B o N o o
i DEVALE NIRANJAN 1 : o
‘__5 NIVRUTTI & e __0% o] e O F (4 52’]’ )?ﬂ?ggﬂﬁ
6 | DEVKATE YOGESH p | 1) 09| o7 | of ADE [ s |28 [82]207%2

'=Mfision of Department: Sagigiyre iowd haid Welfare through Competent Electronics and telecommunication Engineering Graduates.


Highlight

Highlight


Q™ . .

Name of Faculty S;gnalture Name of Mentor: Mr. & ekale

Mr. S B Dhekale %ﬁ(@% —
Mrs. VS Navale A= zyb//
\%\—/\W/' Ms. Pa\'/\«’f’. Tayade Dr. S.B. Dhonde

Internship Incharge Head of Department

Panel 3

Mrs. Y. P. Lad

Ms. P.P. Tayade \(@‘f‘///’

Note: Evaluation of first 5 parameters néed to be performed by panel and remaining last 2 parameters will be evaluated by

mentor.

Vision of Department: So&letyGCrowt iidid Welfare through Competent Electronics and telecommunication Engineering Graduates.
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COLLEGE OF k'fEﬁQ:%ENE?E RING J
el e L) :
Internship Rubrics
Department of Electronics & Telecommunication

Student Name: _Niranian  Niveudd Devcde., e
Roll Number; LogETo| 5
Email Id: Niyanian devale 299 @ Gmaild . com,
Contact Number; B4 Bm €0 A
Internship Project Title: Sai- Mhedayv Electvu.
Academic Supervisor; My. Sanidbsh Dhekele Sy .
Industry Supervisor: Shamb hl—»\\’q_(, e Salunkhe 5 AL)LL_‘\ eed  leullcar m
Date of Evaluation: 17-02- 201

The purpose of this assessment is to provide the student intern with constructive feedback on his/her
internship experience. This evaluation form should be completed by the internship site supervisor or
the individual who is most responsible for supervising the intern’s work assignments.

The student’s grade is partially based on your evaluation of his/her/their performance on each of the
internship dimensionsidentified below, Use the evaluation rubric to assess the student’s performance
on each dimension by specifying a score based on the performance ratings and descriptors delineated
in the rubric form. Candid and objective comments about the student’s performance are also
appreciated. Please add your relevant comments in the space provided in the form.

Communication and Presentation Skill: The degree to which the students can convey his thought process in
professional language with proper gestures and appearance mode.

Depth of Knowledge/ New skills learned: The extent to which the student asks relevant guestions, seeks out additional
information from appropriate sources, understands new concepts/ideas/work assignments, and is willing to make needed changes
and improvements

Attitude and Behavior: The extent to which the student demonstrates a confident and positive attitude, exhibits honesty and
integrity on the job, is aware of and sensitive to ethical and diversity issues, and behaves in an ethical and professional manner

Ethics and Societal Understanding: The degree to which the student understand social problems and having realization and
responsibility in regards with it on a positive note.

Problem Solving Ability/Creativity: The degree to which the stident is self-motivated, seeks out challenges, approaches and

solvesproblems on his/her own, and develops innovative-and creatjve ideas/solutions/options

Pumctudlitgf Timely Submission and Networking at werkplace. The d egree to which the student reports to work as scheduled and
QN HTRE. Apd the kind of aTeTtel he created at his work place.

Designed by Ms. P.P. Tayade

- — : - — s b e Y oo
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Evaluation

Performance
__ Rating

Dimensions Needs Improvement

" Meets Expectations

 Excellent

with CO
mapping
and
Maximum
marks

Level 1

Internship Evaluation Dimensions — Grading Criteria

and New Skills| sources; was unable or slow to
Learned (CO1) understand new  concepts,

Communicatio. Needs to improve on English |

Level 2

Average command on English
language, little bit grammatical
mistakes happened. Power Point
Presentation and the way of
delivering content and projecting

- self is on average scale.

n and i language, needs to work out on |

Presentation grammar as well. Power Point !
, Presentation and the way of

Skill (C01’ delivering content and projecting

C02, CO5 and selfis notuptoiwyﬁark.

COS) (ZOM) Comments:

Depth of i Asked, few if any questions and

K led | rarely sought out additional
nowleage ! information from appropriate

'

In most cases, asked relevant .

questions and  sought out
additional  information  from
. appropriate sources; exhibited

' acceptable understanding of new

(ZDIV'I} - ideas, and work assignments; concepts, ideas, and work
was unable or unwilling to assignments; was usually willing
recognize mistakes and was not to take responsibility for mistakes
| receptive to making needed : and to make needed changes and
- changes and improvements - improvements
Comments: I\/
Attitude Regularly exhibited a negative ° Except in a few minor instances,
and attitude; was dishonest and/or  demonstrated a positive attitude;
Behavior + showed a lack of integrity on  regularly exhibited honesty and
several occasions; was unable to | integrity in the workplace; was
(C04,C06) . | EEE P
| recognize and/or was . usually aware of and sensitive to
=(10M) insensitive to  ethical and ° ethical and diversity issues on the
' diversity issues; displayed - job; normally behaved in an
i significant lapses in ethical and . ethical and professional manner
professional behavior
| Comments: \/
Ethics and " Rarely linked internship project | On  average scale  societal .
Socjetal | with societal aspects, nowhere | problems are considered, little bit -
Understanding FEB!\Zathﬂ of spua[ p-rob\emS:; rea\.Jzanon of social prob\ems
(C02,c08) - during presentation, having very - during  presentation,  having
! less responsibility towards responsibility towards society and
(IUM) society and associated - associated parameters up (o
! parameters. ' certain extent.
1]
| Comments: '\/

! 7 Level 3

proficiency in  English
and on  grammar
correction Power  Point
Presentation and the way of
delivering conlent and projecting
self is in fabulous manner.

Excellent
language
too.

Consistently — asked  relevant
questions and  sought out
additional information  from

i appropriate sources; very guickly

understood new concepts, ideas,

and work assignments; was
always willing Lo lake

' responsibility for mistakes and to
make needed changes and
improvements

Demonstrated an exceplionally
positive  atutude; consistently
exhibited honesty and integrity in

the workplace; was keenly aware :
of and deeply sensitive to ethical '

and diversity issues on the job;
always behaved in an ethical and
professional manner

Internship project focused very
well  societal issues  which
indicates  responsibility  and
realization towards society on a
positive note.

Designed by Ms. P.P. Tayade
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Performance Rating

Punctuality/
Timely
Submission
and

workplace
(CO5, CO3)
“l(10M)

Networking at |

|
| suggested no new i,di%ﬁ/w options
T Comments:

~ Was absent excessively and/or
| was almost always late for waork
| and not created good bond at
! work place with seniors and
F colleagues.

Comments:

¢ always

offered some creative ideas

Was almost

usually

and
or

absent
time;

never
on

- reported to work as scheduled,
. but was always on time; or usually .
' reported to work as scheduled

. colleagues mind. -

and was almost always on-time.
Somewhat neutral image created
of his/her own in seniors and

Evaluation :
. . Needs Improvement Meets Expectations

Dimensions e

1 ] 2 3 s
Internship Evaluation Dimensions - Grading Criteria

Problem ?Had little observable drive and Worked withoul extensive
Solving Abflity/ required close supervision;  supervision, in some cases, found
Creativity ! showed little if any interest in problems to solve and sometimes
Co6 COZ) | meeting standards; did not seek ' asked for additional  work
( A | out additional  ‘work and = assignments; normally set his/her
(IOM) ‘ frequently  procrastinated  in | own goals and, in a few cases,
| completing assignments; = tried to exceed requirements;

 Excellent
E j 6

Was a sell-starter; consistently
sought new challenges and asked
for additional work assignments;
regularly approached and solved
problems independently;
frequently proposed innovative
and creative ideas, solutions,

~ and/or options

Always reported to work as
scheduled with no absences and
was always on-time. Very good
connectivity and relation
developed with seniors and
colleagues at workplace.

Technicality
in Report
Writing
(C01,Cc02)
(20M)

Very rough draft of whole
work™is created, all details
" about code/appendix/
© management concepts are
| not  explained  properly.
| Plagiarism is very high.
| Alignment is not proper and
technical/professional terms
are very less.

- Comments:

CO6) (20M)

| Adequately Created draft of

whole work in a detailed
manner, details about
code/appendix/

management concepts are
satisfactory. Plagiarism is at
certain level. Alignment is
somewhat proper  and
technical language used is

| average,

Communication and Presentation Skill (CO1, CO2, COS and

Depth of Knowledge and New Skills Learned (CO1) (20Mm)
* Attitude and Behavior (CO4,C06) (10M)
Ethics and Societal Understanding (C02,C04) (10M)
Problem Solving Ability/Cr-E-e-ativit-\)‘(C06, COZj(lOM)
Punctuality/ Timely Submission and Networking at
workplace (CO5, CO3) (10M) B
Technicality in Report Writing {CO1,C02) (20M)

Total Score

~ technical

Created draft of whole work in a
detailed manner, all details
about code/appendix/
management concepls are very
well explzined. Plagiarism is very
low. Alignment is proper and
language used s
superior.

0%

=

s e e




1

J’
- Outstanding 2 . Satis’facto‘fy I Marginal l Unsatisfactory :
| o ? ]
| Comments: Y o], Jmmdcf@ fa Ll,?h) the ’mmﬂ& bk need o |
)V PEYVE  Conyrny yeetiern S Z@ &
I h d thi luati ith the stud i Yes__“_”i‘W"-_-_-"Niowr_ =
ave reviewed this evaluation with the student intern. R .__@/,,, B T e e !
] |
3 - B 3 whiDa'te of Review a ;
If yes, the date of review: - S B
Comments: -
S g
Supervisor Sign\gture\mith date Head of Department S|gnature W|th date y
%
i
i
|
i
"
“Ly,
\ i PRINCIPAL
r oM ""'-I'Jl'in" ”E“ﬂ“' fr'E'EI"' Designed by Ms. P.P. Tayade
S 11 35 ]

RERNEDY ROAD, PUNE.21
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COLLEGE OF ENGINEERING
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Accredited by NAAC with “A4 " (Graege

Internship Rubrics
Department of Electronics & Telecommunication

Student Name: .vajq}'\'hﬂ Vl' Ra mlﬂoj‘)mo_@&jﬂjﬂf_.ﬁ_g_&_mﬁ
Roll Number; 201D )Q__ T
- dalavevaichnay 5@ amail - Com

Contact Number: 1448043135 . .

Internship Project Title: kJoh ﬂ}PVpJO Pment -

Academic Supervisor: ML . Q;B : ﬂkPMJP _ _—

Industry Supervisor: Wir . Swami PanJcUa -
Date of Evaluation: LQ ~02 - 242 3

The purpose of this assessment is to provide the student intern with constructive feedback on his/her
internship experience. This evaluation form should be completed by the internship site supervisor or
the individual who is most responsible for supervising the intern’s work assignments.

The student’s grade is partially based on your evaluation of his/her/their performance on each of the
internship dimensionsidentified below. Use the evaluation rubric to assess the student’s performance
on each dimension by specifying a score based on the performance ratings and descriptors delineated
in the rubric form. Candid and objective comments about the student’s performance are also
appreciated. Please add your relevant comments in the space provided in the form.

Communication and Presentation Skill: The degree to which the students can convey his thought process in
professional language with proper gestures and appearance mode.

Depth of Knowledge/ New skills learned: The extent to which the student asks relevant questions, seeks out additional
information from appropriate sources, understands new concepts/ideas/work assignments, and is willing to make needed changes
and improvements

Attitude and Behavior: The extent to which the student demonstrates a confident and positive attitude, exhibits honesty and
integrity on the job, is aware of and sensitive to ethical and diversity issues, and behaves in an ethical and professional manner

Ethics and Societal Understanding: The degree to which the student understand social problems and having realization and
responsibility in regards with it on a positive note.

Problem Solving Ability/Creativity: The degree to which the student is self-motivated, seeks out challenges, approaches and
solvesproblems on his/her own, and develops innovative-and creative ideas/solutions/options

Pupetudlitif Timely Submission and Networking at werkplace. The degree to which the student reports to work as scheduled and
QiitiRe A d the kind of e he created at his work place.

Designed by Ms. P.P. Tayade

= Te— ey Ry = = - WSy - y SR VLT S e -t 1 e = ,_u_-:—.-;—\-'_z;:;u.-:-:.A_A_LA..;.';:_.—:-.T:.Luqn—_._uHV#"JLMCQ;-_La:;:q_|;£:;m7:;".L- N e T

4

e S

1k
H

£
i
i§

1

Iy
i
i
i


Highlight

Highlight


Evaluation
Dimensions
with CO
mapping
and
Maximum
marks

Internship Evaluation Dimensions — Grading Criteria

Performance

" Ethics and

significant lapses in ethical and
professional behavior

Comments:

Rarely linked internship project

I Societal | with societal aspects, nowhere
1 Understanding realization of social problems
- during presentation, having very
! (COZ'CCM) less responsibility towards
| (10M) society and associated
parameters.
i ]
i i
| o sy e

... Rating
Needs Improvement Meets Expectations
Level 1 Level 2

Communicatio; Needs tc improve on English | Average command on English

language, little bit grammatical
mistakes happened. Power Point
Presentation and the way of
delivering content and projecting

- self is on average scale.

In most cases, asked relevant
out !

questions and  sought
‘ additional  information  from
. appropriate sources; exhibited

: acceptable understanding of new

n and ' language, needs to work out on
| Presentation grammar as well. Power Point
| . Presentation and the way of
f Skill (C01’ delivering content and projecting
| €02, CO5 and self is not up to the mark.

- CO6) (20M) Comments; v
Depth of i Asked few if any questions and
K it ~rarely sought out additional
nowiedge “information from appropriate
and New Skills | sources; was unable or slow to

Learned (CO1) understand new  concepts,

(ZDM} ¢ ideas, and work assignments;

was unable or unwilling to
- recognize mistakes and was not
| receptive to making needed
| changes and improvements

Comments:; \/

Attitude Regularly exhibited a negative -

and attitude; was dishonest and/or

Behavior showed a lack of integrity on

several occasions; was unable to

(CO4,C08) | recognize and/or was

(10m) ~insensitive to  ethical and

diversity  issues; displayed

| Comments: ‘\/

concepts, ideas, and work
assignments; was usually willing

to take responsibility for mistakes

: and to make needed changes and |
- improvements

Except in a lew minor instances,
demonstrated a positive allilude;
regularly exhibited honesty and

_integrity in the workplace; was
" usually aware of and sensitive to
" ethical and diversity issues on the

job; normally behaved in
ethical and professional manner

dan

On average scale societal
problems are considered, little bit
realization of social
during  presentation,
responsibility towards society and
associated parameters up to

certain extent.

problems
having ~

 Fxcellent

Level 3

proficiency in English
and on  grammar
correction tco. Power Point
Presentation and the way of
delivering conlent and projecting

Excellent
language

self isin fabulous manner.

Consistently  asked  relevant
gquestions and  sought out
additional  information  from

! appropriate sources; very quickly

understood naw concepts, ideas,

and work assignments; was
always willing Lo lake

" responsibility for mistakes and to
make needed changes and
improvements

Demonstrated an exceptionally

positive  attitude;  consistently
exhibited haonesty and integrity in

the workplace; was keenly aware
of and deeply sensitive to ethical |
and diversity issues on the job;

always behaved in an ethical and
professional manner

v

Internship project focused very
well  societal issues  which
indicates  responsibility  and
realization towards society on a
positive note.

Designed by Ms. P.P. Tayade
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1
i

. Performance Ratmg i :
Evaluation : i S— ‘ |
. . Needs Improvement Meets Expectatlons i Excel!ent | Score | |
Dimensions - e e i
1 | 2 e I s ] 5 | 6 : Lo
Internship Evaluation Dimensions — Grading Criteria 4 Lo
Problem ! Had little observable drive and Worked  withoul  extensive  Was 2 self-starter; consistently :
Kolving Ability/' required close supervision,  supervision; in some cases, found  sought new challenges and asked ,
Creativity showed little if any interest in . problems to solve and sometimes  [or additional work assignments; i
(COG co2) i meeting standards; did not seel = asked for additional  work regularly approached and solved 05”
g | out additional work and = assignments; normally set his/her problems independently; i
(IOM) | frequently  procrastinated  in own goals and, in a few cases, ' frequently proposed innovative
Ecompleting assignments; = tried to exceed requirements; and creative ideas, solutions, i
i 1 suggested no new ideas or options  offered some creative ideas ~and/or options }
[ : Comments: ‘\/ ‘
PUﬂCtua“t‘// 'Was absent excessively and/or Was never absent and almost  Always reported to work as L
Timely | was almost always late for work always on time; or wusually scheduled with no absences and i
Submission { and not created good bond at - reported to work as scheduled, = was always on-time. Very good ﬁ'
| work place with seniors and | but was always on time; or usually . connectivity and relation i
and l colleagues. 5 reported to work as scheduled developed with seniors and :
Networking at | “and was almost always on-time. colleagues at workplace. i
workplace i Somewhat neutral image created i
(COs, CO3) ‘ ofl his/her own in seniors and ‘
(10M) — oo, Colleaguesmind. ; - e o .l
Comments: N -
Very rough draft of whole | Adequately Created draft of ! Created draft of whole work ina
work*is created, all details ~ whole work in a detailed detailed manner, all details
about code/appendix/ manner,  details  about about code/appendix/
Technicality ~ management concepts are code/appendix/ management concepts are very
in Report not ~ explained properly. management concepls are well explained. Plagiarism is very
Writing Plagiarism is  very high. - satisfactory. Plagiarism is at low. Alignment is proper and
Alignment is not proper and | certain level. Alignment is ~ technical language used s i
(COI’COZ) technical/professional terms | somewhat proper  and | superior. ¢ i I’
(20M) are very less, © technical language used is i : :
~ o average.

| Comments: [ O

Evaluation Criteria , P Sfcore |
L2 : , ; a(l}rc?vrg} sl
Communication and Presentatmn Skill (COl COZ C05 and 0O 9 :
CO6) (20M) - | - i
Depth of Know!edge and New Skllls Learned (COl) (20mM) [ ) _ 7 _
Attltude and Behavior (CO4,C06) (10M) O % ’
Ethics and Societal Understanding (CO2,C04) (10IV1) ' i /T
Problem Solving Abillty/CreatlwtyW(EOG COZ) (IDM) = . _ O- £ :
Punctuality/ Timely Submission and Networking at O 7—
workplace (CO5, CO3) (10M) A i
Techmcahty in Report Writing (CO1, COZ) (20M) 1o i
TotalScore _ o 5 % '

i)
4
!
i
1

[ : iL! _' 1 Designed by Ms. P.P. Tayade i

T T —— = — s s e R T e T e e T e i1




_ Overall Performance Eval

::__ an : i Vervbood 5 F : - Satisfactory | Marginal I
] O (] oa—" ]

j—_, e
! Comments:

g e T

\4770\!\16@(/[% s m?f L(,fD’fD Fire maw(

| have reviewed this evaluation with the student intern. p— '*------———j- g s S

Unsatisfactory

Nee(‘\b \\jb‘& k- on@x@@uj‘ﬁﬂm jﬂ (T =8 * "o el .

ey

Date of Review

L Comments:

\@ (A1) 2V . s g e

Supervisor Si natule with date Head of Depart}ﬁent Siéﬁétur—e with date

' If yes, the date of review: - | o - e )4{3 \O'Zf 2@?/_.))

|

f

- PRINCIPAL

L {hﬂs..;‘lt"'-;_'-!EHﬂFf-ﬂ SOCETYS Designed by Ms. P.P. Tayade J
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COLLEGE OF ENGINEERING
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Accradited Dy NAAC with A 4" Grade

fnternship Rubrics
Department of Electronics & Telecommunication

t 1 13 —

Student Name; AnriKt. Cﬂ?\r?ish i) a;_dd}

Roll Number: 20&&To0 1

Email id: aAnitit.daddi 96 @amal). conn

Contact Number; ANO0FLE212 0) v

Internship Project Title: PL¢ (" Pyiow o mm:. o Log T (aontyvenl \ .
Academic Supervisor: Rraf. ﬁankq;nsh XA - B‘JHJ_RQ Lo ’
Industry Supervisor: . ~ Pc(‘taj T '

Date of Evaluat'ion: NI lnn

The purpose of this asséssment is to provide the student intern with constructive feedback on his/her
internship experience. This evaluation form should be completed by the internship site supervisor or
the individual who is most responsible for supervising the intern’s work assignments.

The student’s grade is‘partially based on your evaluation of his/her/their performance on each of the
internship dimensionsidentified below. Use the evaluation rubric to assess the student’s performance
on each dimension by specifying a score based on the performance ratings and descriptors delineated -
in the rubric form. Candid and objective comments about the student's performance are also
appreciated. Please add your relevant comments in the space provided in the form.

Communication and Presentation Skill: The degree to which the students can convey his thought process in
professional language with proper gestures and appearance mode.

Depth of Knowledge/ New skills learned: The extent to which the student asks relevant questions, seeks out additional
informaticn from appropriate sources, understands new concepts/ideas/work assignments, and is willing to make needed changes
and Improvements

Attitude and Behavior: The extent to which the student demonstrates = confident and positive attitude, exhibits honesty andl
integrity on the jcb, is aware of and sensitive to ethical and diversity issues, and behaves in an ethical and professional manner

Ethics and Societal Understanding: The degree tc which the student understand social probleris and having realization anc
responsibility in regards with it on a positive note,

Prohlem Solving Abillty/Creativity: The degree to which the student is self-motivated, seeks out challenges, approaches and
solvesproblems on his/ner own, and develops inrovativednd creatjve iceas/solutions/eptions

Purictbiakiti Ticnely Submission and Networking at workplace, The degrae to which the student reports to work as scheduled and
omtimie, ™ o Mind the kind of bend he created at his work place.

Pesignad by Ms. P.P, Tayade
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Internship Evaluation Dimensions — Grading Criteria

Performance

Evaluation

Ratin
Di.mensions Needs Improvement T M_eé't'lj'i{'x'ﬁéégtét’i'é'ris  Excellent
with €O Lovel 1 | Level? I P |
mapping ! {
and I 1
Maximum I
marks

Communicatio. Needs to imprave on English Average command on English

nand l language, needs to work out on language, little bit grammatical
Presentation " grammar as well. Power Point: mistakes happened. Power Point
& Presentation and the way of Presentation and the way ol
Skill ‘COl’ delivering content and projecting  delivering content and projecting
€Oz, COo5 and self is not up to the mark. self 1s on average scale.
C0o6) (20M) Comments: N
Depth of Asked few if any questions and . In most cases, asked relevant
Frawiad rarely sought out additional | questions and  sought out
ge ! information from appropriate © additional information  from
and New Skills sources; was unable or slow to . appropriate sources; exhibited
Learned (CO1) understand new concepts, = acceptable understanding of new
(ZONI} *ideas, and work assignments; concepts, ideas, and work
was unable or unwilling to  assignments; was usually willing
- recognize mistakes and was not  to take responsibility for mistakes
| receptive to making needed | andto make needed changes and
! changes and improvements . Improvements
Comments: N
Attitude ‘ Regularly exhibited a negative = Except in a few minor instances,
and attitude; was dishonest and/or  demonstrated a positive altitude;
Behavior  showed a lack of integrity on  regularly exhibited honesty and
. several occasions; was unable to integrity in the workplace; was
(C04’C06) | recognize and/or was | usually aware of and sensitive to
(IOM) | insensitive to  ethical and ! ethical and diversity issues on the
diversity issues; displayed  job; normally behaved in an
significant lapses in ethical and  ethical and professional manner
_ professional behavior
Comments:
Ethics and ' Rarely linked internship project! On  average scale  societal
Societal | with sccietal aspects, nowhere | problems are considered, little bit

Understanding' realization of social problems' realization of social problems

co2 CO4) + during presentation, having very during  presentation,  having -
( ! less responsibility towards  responsibility towards society and
(1OM) society and associated - associated parameters up Lo
| parameters. certain extent.
: ) S S
. Comments: '\/

" indicates

proficiency in  English

Excellent
language and on  grammar
correction  too. Power Point

Presentation and the way of
delivering content and projecting
selfis in fabulous manner.

Consistently  asked  relevant

. questions and  sought out
additional  information  from

apprapriate sources; very quickly
understood new concepts, ideas,

and work assignments;  was

always willing to take
! respansibility for mistakes and to
- make needed changes and
~ improvements

Demonstrated an exceplionally
positive  attitude;  consistently
exhibited honesty and integrity in
the workplace; was keenly aware
of and deeply sensitive to ethical

- and diversity issues on the job;

always behaved in an ethical and
professional manner

/

Internship project focused very
well  societal issues  which
responsibility
realization towards society on a
positive note.

and

Designed by Ms. P.P. T
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Performance Rating

l
I
: Comments:

ol

Was absent excessively and/or

‘Punctuallty/

Timely . was almost always late for work
Submission . and not created good bond at
work place with seniors and
and
. ! colleagues.
Networking at !
workplace
(CO5, CO3)
(10M) _ R
Comments:

.. suggested no new ideas or options

Evaluation i -

- [ Needs Improvement Meets Expectations
Dimensions —— B —ee

1 [ 2 3 | 4
lnternshlp Evaluatlun Dlmensmns Gradmg Cnterla

Problem | Had little observable drive and Worked withoul  extensive
gSOl\Iing Abi]ity/ required close supervision;  supervision; in some cases, found
}Creativity ! showed little if any interest in problems to solve and somelimes
‘COG COZ) i meeting standards; did not seek asked for additional work
( % | out additional work and assignments; normally set his/her
(10m) i frequently  procrastinated  in = own goals and, in a few cases,
!complet‘mg assignments; | tried to exceed requirements;

offered some creative ideas

almost
usually

and
or

absent
time;

Was never
always  on

reported to work as scheduled, :
. but was always on time; or usually |
‘“reported to work as scheduled

" and was almost always on-time.
Somewhat neutral image crealed
of his/her own in seniors and

. colleagues mind.

e

Excelfent

S

b ! |

Was a sell-starler; consistently
sought new challenges and asked
[or additional work assignments;
regularly approached and solved
problems independently; i
frequently proposed innovative |

and creative ideas, solutions,
and/or options

06
Always reported to work as

scheduled with no absences and
was always on-time. Very good
connectivity and relation
developed with seniors and
colleagues at workplace.

v

Very rough draft of whole
work™is created, all details

! about code/appendix/
TEChniCEl”tY management concepts are
in Report | not  explained  properly.
Writing | P:agiarism is very hlg,hci
Alignment is not proper an
-(COI'COZ) tecghnical/professi:nal terms
(ZOM) are very less.
b
' Comments
SO RIS L | S .

Evaluation Criteria

' Adequately Created draft of
“whole work in a detailed
manner, details about
code/appendix/
management concepls are
. satisfactory. Plagiarism is at
' certain level. Alignment is
| somewhat  proper  and

- technical language used is
| average.

Created draft of whale work in a
detailed manner, all details
about code/appendix/

' management concepts are very

~ technical

well explained. Plagiarism is very
low. Alignment is proper and
language used s

| superior. ; |

Communication and Presentation Skill (CO1, CO2, CO5 and

CO6) (20M)

Depth of Kno\ﬁédae and”Nﬁ_@ﬂﬁ@&eﬁlrn_e_q_ (@?Q,l),I%QM)

Attitude and Behavior (CO4,C06) (10M)
Ethics and Societal Understand:ng (co2, CO4)

Problem Solving Ab:llty/Creatlv:ty (COG Co2

(10m)
) 1OM)

Punctuality/ Timely Submission and Networking at

_ workplace (CO5, CO3) (10M)

_Technicality in Report Writing (CO1,C02) (20}

Total Score

Desngned by Ms P P Tayade
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: 'Overail Perform
L ut: ) _. £h : Very Good | Satisfactory ! 4 Marginal i Unsatisfactory ;
B “__[;,____ B ! I:I BL/ [=] [] J
L | Comments: N @ e ’\'D "mmve (@wwcdﬁcm f ‘Freawuﬂm %b \ \
M et e e nne - e
| have reviewed this evaluation with the student intern o ‘**Yﬁs NE R S E
" et s S I e e Date o“f!Rewew f
yes, the date of review: ;
}3 10220 22 |
i . ;
l Comments:
z B e I
@f&%m 7> ]
! Superwsor ignature with date Head of Department Signature with date
i
|
E
|
.ij
i
| i
l |

PRINCIPAL
'!l [N '_n.-|,:"|'=Hl|lJ|| HEMDF| Sr-":tl"'
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Internship Rubrics
Department of Electronics & Telecommunication

Student Name: ﬂdﬁ av DGDCL/( - :
Roll Number: L2OBETO IT
Email Id: des oprarean TTIEgon-ud , corn
Contact Number: II7sousigy I‘
Internship Project Title: WNekbg e Dﬁ'—’/mlf‘a(\r creat F
Academic Supervisor; My, S B, Dhefoi e -
Industry Supervisor: M, Bocky Traghkian, &

Date of Evaluation: QF:HOQ } l@% ”

The purpose of this assessment is to provide the student intern with constructive feedback on his/her
internship experience. This evaluation form should be completed by the internship site supervisor or
the individual who is most responsible for supervising the intern’s work assignments,

The student’s grade is partially based on your evaluation of his/her/their performance on each of the
internship dimensionsidentified below. Use the evaluation rubric to assess the student’s performance
on each dimension by specifying a score based on the performance ratings and descriptors delineated
in the rubric form. Candid and objective comments about the student’s performance are also
appreciated. Please add your relevant comments in the space provided in the form. .

i

Communication and Presentation Skill: The degree to which the students can convey his thought process in
professional language with proper gestures and appearance mode,

Depth of Knowledge/ New skills learned: The exlent to which the student asks relevant questions, seeks out additional
information from appropriate sources, understands new concepts/ideas/work assignments, and is willing to make needed changes
and improvements

Attitude and Behavior: The extent to which the student demonstrates a confident and positive attitude, exhibits honesty and
integrity on the job, is aware of and sensitive to ethical and diversity issues, and behaves in an ethical and professional manner

Ethics and Societal Understanding; The degree to which the student understand social problems and having realization and
responsibility in regards with it on a positive note.

Problem Solving Ability/Creativity: The degree to which the stddent is self-motivated, seeks out challenges, approaches and
solvesproblems on his/her own, and develops innovative-and creative iceas/solutions/options

Punctaalityy Fimely Submission and Networking at warkplace. The degree to which the student reports to work as scheduled and
@hetpe. Aund the kind of Dol he created at his work place.

Designed by Ms. P.P. Tayade
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Performance

nand language, needs to work out on

Presentation
skill (cO1,

' C0O2, CO5 and
CO6) (20M)

Presentation and the way of

selfis not up to the mark.

Learned (CO1) understand new  concepts,
(ZDM} ¢ ideas, and work assignments;
was unable or unwilling to
- recognize mistakes and was not
i receptive to making needed
g changes and improvements
- Comments:
Attitude ' Regularly exhibited a negative
and attitude; was dishonest and/or
Behavior showed a lack of integrity on
[CO4,C06) several.occasmns; was unable to
| recognize and/or was
{IOM) "insensitive to ethical and
¢ diversity issues; displayed

significant lapses in ethical and
_professional behavior

Comments:

Rarely linked internship project

Ethics and
Societal

- during presentation, having very

! (CO2,C04) less responsibility lowards

- (10Mm) society and associated

| parameters.

| '

\ |

\ |

|

| T
. Comments:

Internship Evaluation Dimensions — Grading Criteria

Evaluation ; et
Dimensions Needs improvement * Misets bxpectations
it C.O Level 1 Level 2

mapping

and

Maximum

marks

Communicatio. Needs to improve on English | Average command on English

! language, little bit grammatical

" grammar as well. Power Point . mistakes happened. Power Point
the way of
delivering content and projecting delivering content and projecting

Presentation and

- selfis on avergge scale.

- acceptable understanding of new
concepts, ideas, and work
assignments; was usually willing

to take responsibility for mistakes |

B

. questions

Comments:
Depth of i Asked few if any questions and In most cases, asked relevant
' rarely sought out additional | questions and sought out
Knowledge | . : . ; o . ;
. information from appropriate  additional  information  from
and New Skills  sources; was unable or slow to . appropriate sources; exhibited !

i and to make needed changes and |
. improvements i

Yl

" Except in a few minor instances,
demonstrated a posilive atlilude;
regularly exhibited honesty and

Cintegrity in the workplace; was
usually aware of and sensitive to
" ethical and diversity issues on the

1 0On
. with societal aspects, nowhere;
Understanding realization of social problems!

job; normally behaved in an

ethical and professional manner

average scale  societal
problems are considered, little bit
realization of social
during  presentation,  having
responsibility towards society and
associated paramelers up to
- certain extent.

Score

f Bxcellent
| Level 3

Excellent proficiency in English

language and on  grammar
correction too. Power Point
Presentation and the way of

delivering content and projecting
selfisin fabulous manner.

asked relevant
and  sought out
additional  information  from
appropriate sources; very quickly
understood new concepts, ideas,

Consistently

and work assignments; was

always willing Lo lake

responsibility lor mistakes and to

make needed changes and
© improvements

problems

Demonstrated an exceptionally
positive  attitude; consistently
exhibited honesty and integrity in
the workplace; was keenly aware
of and deeply sensitive to ethical
and diversity issues on the job;
always behaved in an ethical and
professional manner

0%

Internship project focused very
well  societal  issues  which
indicates  responsibility  and
realization towards society on a
positive note.

g

Designed by Ms. P.P. Tayade
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Performance Rating

I)Ei\::eunastiz):s Needs Improvement | Meets Expectations . _ Excellent o
1 f 2 ! 3 | a | 5 ' 6
Internship Evaluation Dimensions —Grading Criteria
Problem | | Had little observable drive and Worked without extensive  Was a self starter; consistently
,So[\,rmg Ablilt‘,’/ required close supervision;  supervision; in some cases, found  sought new challenges and asked
Creatlwty ' showed little if any interest in  problems to solve and sometimes  (or additional work assignments;
i . meeting standards; did not seek = asked for  additional  work regularly approached and solved
'(COG’ COZ) | out additional work and  assignments; normally set his/her + problems independently;
(10MV1) | frequently  procrastinated  in . own goals and, in a few cases, ' frequently proposed innovative
; i completing assignments; | tried to exceed requirements; and creative ideas, solutions,
i | suggested no new ideas or options : offered some creative ideas ~ and/or options
‘ Comments:
iPunctuafitv/ " Was absent excessively and/or Was never absent and almost Always reported to work as
Timely | was almost always late for work slways on time; o wusually scheduled with no absences and
Submission | and not created good bond at reported to work as scheduled, was always on-time. Very good
J work place with seniors and | butwas always on time; or usually |, connectivity and relation
and i colleagues. " reported to work as scheduled = developed with seniors and
Networking at I " and was almosl always on-time.  colleagues at workplace.
workplace i Somewhat neutral image created
(COS, CO3) of his/her own in seniors and
(10M) - . colleaguesmind.
TComments: \/
Very rough draft of whole ! Adequately Created draft of ¢ Created draft of whole work in a
work™is created, all details " whole work in a detailed " detailed manner, all details
about code/appendix/ - manner,  details  about about code/appendix/
Technicality management concepts are code/appendix/ | management concepts are very
in Report I not  explained  properly. management concepls are well explained. Plagiarism is very
Writing | Plagiarism is wvery high. satisfactory. Plagiarism is at low. Alignment is proper and
| Alignment is not proper and ' certain level. Alignment is * technical language wused s
(€CO1,02) technical/professional terms | somewhat  proper and ! superior.
(20M) are very less, ' technical language used is '
b | average.

! Comments

Evaluation Criteria

CO6) (20M)

—C-ommunication and Presentation Skill (CO1, CO2, COS and

' Depth of Knowledge and New Skills Learned (CO1) (20M)
Attitude and Behavior (CO4,C06) (10M)
Ethics and Societal Understandmg (CO2,Cc04) (10M)
Problem Solving Ablllty/Creatlwty {COS COE) (10[\/1)
Punctuality/ Timely Submission and Networking at
workplace (CO5, CO3) (10M)
Technicality in Report Writing (coz, COZ) (20M)

A

&

Total Score

i

;

il
iy
‘?

{
i
i
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I Comments:
. o : 3  Yes | No *
I'have reviewed this evaluation with the student intern. B Q/* B D )
|

| Ifyes, the date of review: =

Comments:

Superv]sorSignature\thh date Head of Department Signature with date
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Internship Rubrics

Department of Electronics & Telecommunication

Student Name: Y&)q&:;]’) \/ﬁ@dﬂt@@/\/ ]i@i@ J

Roll Number:

Email Id;

Contact Number;

Internship Project Title:

! Academic Supervisor: H

Industry Supervisor:

Date of Evaluation: i#

The purpose of this assessment is to provide the student intern with constructive feedback on his/her
i internship experience. This evaluation form should be completed by the internship site supervisor ar
the individual who is most responsible for supervising the intern’s work assignments.,

The student’s grade is partially based on your evaluation of his/her/their performance on each of the '
internship dimensionsidentified below. Use the evaluation rubric to assess the student’s performance
on each dimension by specifying a score based on the performance ratings and descriptors delineated i
in the rubric form. Candid and objective comments about the student’s performance are also
appreciated. Please add your relevant comments in the space provided in the form,

Communication and Presentation Skill: The degree to which the students can convey his thought process in
professional language with proper gestures and appearance mode.

Depth of Knowledge/ New skills learned: The extent to which the student asks relevant questions, seeks out additional
information from appropriate sources, understands new concepts/ideas/work assignments, and is willing to make needed changes
and improvements

Attitude and Behavior: The extent to which the student demonstrates a confident and positive attitude, exhibits honesty and
integrity on the job, is aware of and sensitive to ethical and diversity issues, and behaves in an ethical and professional manner

Ethics and Societal Understanding: The degree to which the student understand social problems and having realization and
responsibility in regards with it on a positive note.

Problem Solving Ahility/Creativity: The degree to which the student is self-motivated, seeks out challenges, approaches and
solvesproblems on his/her own, and develops innovative-and creative ideas/solutions/options

i
i
i

PunEtuditgf Tmely Submission and Networking at workplace, The degree to which the student reports to work as scheduled and
QR:tRE. Apd the kind of 04 he created at his work place.

Designed by Ms. P.P. Tayade
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Evaluation Rating
Dilmensions Needs Improvement | ~ Meets Expectations
with C_O Level 1 ‘ Level 2 )
mapping

and '

Maximum |

marks

Internship Evaluation Dimensions — Grading Criteria

Communicatio, Needs to improve on English@ Average command on English

n and | language, needs to work out on | language, little bit grammatical
grammar as well. Power Point ! mistakes happened. Power Point

Fosians R S e s e s e

 Excellent
; }

Level 3

Excellent proficiency in English
language and on  grammar
correction  too. Power Point
Presentation and the way of
delivering content and projecting
self is in fabulous manner.

Consistently  asked  relevant 7,

. questions and sought out

Presentation )
skill (CO1 Presentation and the way of Presentation and the way of
] ( £ delivering content and projecting delivering content and projecting
- €02, CO5 and self is not up to the mark. self 1s on average scale.
- CO6) (20M) Comments: 4
Depth of | Asked few if any questvor?s‘ and | In mpst cases, asked relevant |
K led ' rarely sought out additional | questions and sought out
nowledge " information from appropriate = additional information  from

and New Skills sources; was unable or slow to . appropriate sources; exhibited |

Learned (CO1) understand new concepts, ' acceptable understanding of new
(ZOM) - ideas, and work assignments; concepts, ideas, and work
was unable or unwilling to assignments; was usually willing
recognize mistakes and was not to take responsibility for mistakes

additional information  from
appropriate sources; very quickly
understood new cancepts, ideas,
and worl assignmenls; was
always willing Lo lake

' responsibility for mistakes and to

receptive to making needed : and to make needed changes and -

make needed changes and
improvements

emonstrated an exceptionally
positive  atutude; consislently
exhibited honesty and integrity in
the workplace; was keenly aware
of and deeply sensitive to ethical |
and diversity issues on the job;

~always behaved in an ethical and

. changes and improvements | improvements
Comments; \/
Attitude ' Regularly exhibited a negative ~ Except in a few minor instances,
and attitude; was dishonest and/or  demonstraled a positive allilude;
Behavior showe;j a lack of '\ntegritb\,; on  regularly eththed h]onlesty and
several occasions; was unable to integrity in the workplace; was -
(co4,co6) . | e et
| recognize and/or was  usually aware of and sensitive to
(10M) insensitive  to  ethical and ' ethical and diversity issues an the
diversity  issues; displayed ° job; normally behaved in an
significant lapses in ethical and  ethical and professional manner
__professional behavior
Comments: r
Ethics and Rarely linked internship project% On  average scale societal
Societal | with societal aspects, nowhere | problems are considered, little bit |
. : v " . | . v N H
Understanding rea!lzatron of le0.3| p.roblems real.rzation of soc.JaI prob!ems
(COZ CO@) - during presentation, having very . during  presentation,  having
! less responsibility towards responsibility towards society and
i (10M) society and assaciated - associated parameters up Lo
parameters. ! certain extent.
i
Comments:

ISR 1 Y C e S SO e SERET RN -5 T et

professional manner

\/

Internship project focused very
well  societal issues  which
indicates  responsibility  and
realization towards society on a
positive note.

Score

o

o1

o7

Designed by Ms. P.P. Tayade
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Evaluation

Performance Rating

Technicality
in Report !
Writing
(CO1,€c02)
(20Mm)

© management

|

Very rough draft of whole
work™is created, all details
about code/appendix/
concepts are
not  explained  properly.
Plagiarism is very high.
Alignment is not proper and
technical/professional terms
are very less,

. Comments:

Evaluation Criteria

CO6) (20M)

Adequately Created draft of
whole work in a detailed
manner,  details  about
code/appendix/

mdnagement concepls are
satisfactory. Plagiarism is at
certain level. Alignment is
somewhat  proper and

' technical language used is

average.

: : Needs Improvement Meets Expectations | Excellent
Dimensions — e - o ; e
1 [ 2 3 } 4 r 5 : 6
internshlp Evaluatlon Dimensions — Grading Cnterla
Pr0b|em Had little observable drive and Worked without extensive  Was a self-starter; consistently
SO|Vmg Abﬂity/ required close supervision;  supervision, in some cases, found sought new challenges and asked
Creativity ¢ showed little if any interest in problems to solve and sometimes  [or additional work assignments;
| meeting standards; did not seek = asked for  additional work - regularly approached and solved
(COs, coz) | out  additional  work and | assignments; normally set his/her ! problems independently;
(10M) frequently  procrastinated  in own goals and, in a few cases, ' frequently proposed innovative
lcompleting assignments; '« tried to exceed requirements; and creative ideas, solutions,
! suggested no ‘new ideas or options offered some creative ideas and/or options
: i Comments
4Punctuallty/ i Was absent excesslvely and/or Was never absent and almost  Always reported to work as
Timely . was almost always late for work always on time; or usually scheduled with no absences and
Submission ‘ and not created good bond at . reported to work as scheduled, was always on-time. Very good
J work place with seniors and | but was always on time; or usually - connectivity and relation
and i colleagues. " reported to work as scheduled developed with seniors and
Networking at - and was almest always on-time.  colleagues at workplace.
worlkplace Somewhat neutral image crealed
(CO5, CO3) of his/her own in seniors and
“(10Mm) . . rtolleagues mind.
Comments:

: Created draft of whoJe work ina

details
code/appendix/

detailed manner, all
about

| management concepts are very

- technical

well explained. Plagiarism is very
low. Alignment is proper and
language wused s
superior,

Communication and Presentation Skill (CO1, CO2, CO5 and

Depth of Knowledge and New Skills Learned (CO1) (20M)
~ Attitude and Behavior (CO4,C06) (10M)
Ethics and Societal Understandmg (Co2, CO4) {10M)
Problem Solving Ablllty/Creatw:ty (C06 COZ) (10[\/1)

Punctuality/ Timely Submission and Networking at

workplace (CO5, CO3) (10M) _
~ Technicality in Report Writing (CO1,C02) (20Mm)

Total Score
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R R s b it




Comments:

 Outstanding = '; :

Ul

O O

| have reviewed this evaluation with the student intern.

- If yes, the date of review:

Comments:

i

Date of R_e_\_.rifyh'
ap¥™

Na

Supervisor Signature/vith date

—_

PRINCIPAL

Head of Department Signatu_re with date
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Accredited by NAAC with “A+” Grade

AISSMS College of Engineering, Pune
Department of Civil Engineering

CERTIFICATE

This is to certify that the following student has satisfactorily carried out TE
«INTERNSHIP”. It is submitted in the partial fulfilment of the prescribed
syllabus of Savitribai Phule Pune University, Pune for the academic year
2021 —2022.

Submitted by

Prasad Prashant Adhav (T190210002)

e g
os. Dr. U. R. Awari Dr. D. & Bormane

Dr. D V. Wadkar
‘(Internshlp Guide) Nang ‘“e (Head of Department) ‘ (Principal)

(antert- YEAD OF DEPARTHENT
=0 CIVIL ENGINEERING

‘.—
Coiay - MeSNS's COE, PUNE-1.
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Accradited by NAAC with "A <+ Grade

Departmént of Civil Engineering

_Internship Evaluation Sheet =~ AY = 202 -22 Name of Faculty Mentor: Dr. P B Nangare
T i ; ‘ ‘ Pre-Internship ' : Post-Internship ST e
' T Name of Student Communicatio | . Depth of Attitude & Ethicsand | Problem Solving | Communication & | Depthof | Attitude | Punctuality/Timely }. RePO_“Wfi_ﬁ"E g5  Total : o b
TNo ] e . UNE " Knowledge/ behavior Societal Ability/ Presentation Skills | Knowledge/ - & Submission/ et oA
et . ; "] . Presentation * New skills } Understandin Creativity New skills | behavior Networking at
; 2 e o 7 Skills fearned g learned Workplace) : ;
WedmumMarks 10 0 | 10 10 10 10 10 | 10 ~10; LaA8 T e T 100
CO’s Mapped i e s ; S s
1} Bhoi Chirag Ravindra o 09 of ) 68 of o6& 0% el S N e BB B
‘2 | Kamble Shreya B. iof i 6'9 of - 08 09 09 08 0% ap Sy 0P g 1 i I
3 | Katke GauravRajesh |  ‘a o | 09 39 0/8 09 29 09 329 i ey e B - s £
4 | Ket Harshvardhan S.° L 0/0) 3 G 09 09 a9 49 30 Ry [T U/Cj 40 =}
'S | Kharmale Omkar P. ' o?rf. : of Ry of ag [} 49 09 ‘ 09 %8 s "c?‘r St
6 |KhedkarAshishR. |  ap b9 % B) 49 i) op od 79 e oR ek
7 | Nagthane ShivprasadS. |~ ] ap od | of 09 op af | & | 0p -l 08 el
8 | NaikSuyashSameer |  OF ol op oL} a4y df a9 1209 3y e puliagile
9 | Shubhankar Jhagirdar .| - QF &R v oOf CF) 0% Qp 0% 09 | e g4
Date of Evaluatlon | ‘ P : ¥
Name of Faculty ' Signature ( 0—05'2/1- it b
DrsD Nagrale = %/ , Name of Faculty Mentor: Dr. P. B. Nangate =i

Dr,P B Nangare @W‘{ . | Signature: f !{/, ;

: 1 ; %}pﬁ S
KNKulkarni 2 : |

ulkarni o @g/r £ Dr.P.B’Nangare = = Dr.U R. Awan
Dr G C Chikute \M\ |

? i o ; : Internship Coordinator - ~ Head of Department

Panela

S P Khedekar e i
Note: Evaluatlon of all parameters need to be performed by panel and remamlng parameters will be evaluated by faculty mentor. :ﬁyjf;/»’/ B
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Internst M&Impact Analysis- A.Y.- 2021-22

b Rubrics Average Points out of 10

Pre- Internship Post- Internship

|

| Communication & 8.4 8.6

Zg?remtaﬁon Skill

1 / .

. Depth of knowledge/ New 8.3 8.5

skilis fearned

: Attitude & behavior 8.5 8.7
1 thics & societal 8.5 8.6

 understanding
| Problem solving ability/ 8.3 8.6
| Creativity

G ‘found and accordingly the action taken

« There is amprovement in students skills, mentioned in rubrics after completron of

mtemshrp

from above performance evaluation of Internship for AY- 2021-22, Following observations are

i i For more improvement in students skill followmg sessions are recommended-‘

s ‘a. soft skill traming program b NPTEL courses -

e vis‘its d. Expert lectures
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